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MEMORANDUM

TO: Juella Sparks, Chair
UA Staff Alliance

FROM:  Pips Veazey, President
UAF Staff Council

DATE: March 30, 2012

SUBIJECT: UAF Staff Council Motion 2012-226-3 — *Motion to reject all proposed changes to
R04.06.010. Employee Education Benefits’

The UAF Staff Council respectfully submits the attached “Motion relating to proposed changes to
University of Alaska Board of Regents Regulation R04.06.010. Employee Educational Benefits’ to UA
Staff Alliance and asks that it be placed on record. UAF Staff Council unanimously passed this motion at
their March 27, 2012 meeting.

Please contact the UAF Staff Council Office if you have any questions or need additional information.

Attachments

cc: UAF Chancellor Brian Rogers
Kimberley Fackler, UA Governance
Kris Racina, Director of UAF Human Resources



UAF Staff Council Motion 2012-226-3

UAPF Staff Council Motion 2012-226-3
Motion to reject all proposed changes to R04.06.010. Employee Education Benefits

The UAF Staff Council unanimously passed the following motion at Staff Council Meeting #226
on March 27, 2012:

MOTION:

“The UAF Staff Council moves to reject all proposed changes to University of Alaska Board of
Regents Regulation R04.06.010.”

EFFECTIVE: Immediately

RATIONALE: Staff Governance groups were not provided adequate time to review and
respond to changes, nor were they provided with adequate time to consult
constituent staff in a manner that would permit staff governance groups to make
informed decisions regarding such changes. Additionally, there are great
concerns regarding the application of ‘Satisfactory Academic Progress’ in a
manner that would possibly limit employees’ benefits.
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UNIVERSITY REGULATION

PART IV - HUMAN RESOURCES
Chapter 04.06 — Benefits and Leave

R04.06.010. Employee Education Benefits.

Regular employees, spouses and dependents are authorized a waiver of course charges under the
following conditions:

A. Employees and qualified dependents are eligible for education benefits at the completion
of the qualifying employee’s probationary period. If rationale exists to waive this rule
coordination with SW Human Resources is necessary.

B. A regular employee of the university will have graduate and/or undergraduate course
credit hour charges waived for up to six-eight credits per semester. A regular employee
will have course charges waived for up to three—four non-credit courses from a
UA-approved list per semester, with prior approval by the employee's supervisor. Course
charges may be waived for a maximum of 12-gixteen credit hours and 6-eight non-credit
courses per academic year, beginning with the fall semester and ending with the summer
term. Prior to the start of each academic term, the list of UA-approved non-credit courses
will be provided by the Statewide Office of Human Resources.

BC. A regularqualifying employee who will be employed by the university for the following
academic year, but who is off contract during the summer will have graduate and/or
undergraduate course credit hour charges waived for up to +2-fifteen credits and for up to
6-eight non-credit courses from a UA-approved list per summer session within the 42

/é —fifteen credit and 6-eight non-credit course limitation in each academic year.

| €D. Anemployee may take up to three credit hours during working hours, with prior approval
by the supervisor, without having to make up the time if, in the opinion of the supervisor,
the coursework will be of direct benefit to the university. An employee may take
UA-approved non-credit courses during working hours with prior approval by the
supervisor. Employees are not required to make up the time for their attendance at
UA-approved non-credit courses.

| BE.  An employee may attend credit courses that do not directly benefit the university during
working hours, provided that it is approved in advance by the supervisor and does not
impede the work to be performed. The employee will be responsible for making up lost
work time through a flexible work schedule requested through and approved by the
Supervisor.

Spouses and dependent children under the age of 24 of employees in benefits-eligible

positions will have course credit hour charges waived. Course charges for non-credit
courses will not be waived for spouses and dependents of employees.
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| EG.  An individual who qualifies for permanent disability during his/her regular employment
under the University of Alaska's long-term disability plan will have course credit hour
charges waived for a period of three academic years following qualification.
| GH. An employee who has included university coursework as part of an approved leave of
absence is entitled to the same education benefits as a regular employee.
H.
L 500 level courses and year-long courses are not eligible for tuition wavier.
& Emplovees and dependents receiving education benefits must maintain Satisfactory

_’_‘_,..-—-———%

K.

Academic Progress (SAP) in order to qualify for educations benefits.

University employees who by virtue of their employment status qualify for tuition waiver

benefits cannot also claim tuition waiver benefits as a spouse.

| A<L. Education benefits cease upon termination of employment except for those courses in

which the employee is currently enrolled and classes are in session at the time of
termination.

| M.  Education benefits provided by this section apply to the total number of credit hours in

| IN.

which the employee, spouse, and/or dependent enrolls.

An employee is responsible for any tax liability generated from employee education
benefits.

With the exception of non-credit UA-approved courses, self-support course charges are
not eligible to be waived under this benefit.

For a student enrolled in the WWAMI Medical Program, a tuition waiver may be used
only for University of Alaska-provided coursework.
(08-13-6807-01-2012)
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UNIVERSITY OF ALASKA

A Multx-Campus System

Student Financial Aid
Satisfactory Academic Progress Statement

In order to recelve financial aid from any of the Federal aid programs, the State of Alaska programs or from
institutional funds', a student must be fully admitted to an eligible degree or certificate program. In addmon
the student must maintain satisfactory academic progress toward his/her educational goal as defined below:?

1.

6.

Federal regulations found in 34 CFR 668.34 require, as a condition to participation in federal student aid
program, that the University have a satisfactory academic progress (SAP) policy that monitors:

a. Quality—this is monitored by the cumulative grade point average (GPA). To maintain eligibility
for financial aid students must stay in good academic standing by maintaining a minimum 2.0
cumulative GPA for undergraduates and a minimum 3.0 for graduates.

b. Quantity—this is monitored by evaluating the percentage of attempted credits in which passing
grades are earned. The minimum satisfactory completion rate is 67% (rounded to nearest 1%).
Passing grades for this purpose are letter grades of A, B, C, D, or P. This is an ongoing average,
and not a semester or annual percentage.

c. Maximum Timeframe—the final component requires that students complete their degree program
within 150% of the required credits of the program. For example, if a student is in a bachelor’s
degree program that requires 120 credits to graduate, the student may receive funding for the first
180 credits attempted.

Academic progress will be reviewed at the end of each semester to ensure the student has met the
minimum GPA requirements and completed 67% of attempted credits at the University of Alaska and
credits that have been taken at other institutions and transferred into the student’s degree program.

Grades of AU, DF, F, I, W, NB, NC and NP indicate unsatisfactory completion of courses for financial
aid purposes. DF grades assigned for thesis work in progress will be allowed as satisfactory for one year
only. Failure of a student to satisfactorily complete the required percentage of credits will result in the
suspension of most types of financial aid.

First-time freshmen with no prior post-secondary academic history are considered to be making
satisfactory academic progress for the first semester of enrollment.

Satisfactory academic progress must be maintained and is reviewed even during terms in which aid is not
received.

Academic Disqualification, Dismissal or Removal from Program will result in immediate loss of aid.

Incomplete Grades: Incomplete courses will not be considered complete until official confirmation has been
received in the financial aid office showing satisfactory completion of the incomplete with a passing grade.

Repeat Courses: Students may receive financial aid funding once for repeating a previously passed class; a
failed course may be repeated until it is passed.

Remedial Coursework: Students who enroll in remedial coursework (less than 100 level) may receive financial

aid.

Telecourses and Distance Delivered Courses: These courses count toward the credit hour load and may be
used to fulfill credit hour requirements for financial aid if the courses are required for a student’s degree program.

Note:

Students are still required to complete these classes within the term that they enroll (year-long

correspondence courses are NOT eligible for financial aid).

Satisfactory Academic Progress Statement
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Challenge courses and 500-level courses: These courses are NOT fundable by any type of financial aid.

Withdrawals: Students who totally withdraw from the university, after receiving financial aid, may be liable for
refunds and/or return of Title 1V funds. Additional information can be found in the University catalog or on the
Financial Aid website.

Institutional Funds: Students receiving most scholarships, grants, or tuition waivers from UA are expected to
meet the satisfactory academic progress requirements listed in this document. Please be advised, however, that
some scholarships and waivers require a higher GPA for continued receipt.

Other Sources of Aid: Students receiving scholarships or financial aid from such sources as State of Alaska,
BIA, regional and village corporations, civic groups, and private organizations will be evaluated under the
requirements of the funding agency.

Notification: Notifications regarding lack of satisfactory academic progress and appeal decisions will typicaily
be emailed to the student. Academic progress can be reviewed via UAOnline.

Financial Aid Warning: A student in good standing who fails to meet the Satisfactory Academic Progress
requirements will be placed on Warning for the first semester s/he falls below the cumulative 67% standard
and/or who fails to meet the minimum cumulative GPA requirement.

Financial Aid Suspension: Financial aid suspension will result from:

1. Failure to complete the minimum percentage of credits and/or cumulative GPA required afier being on
Financial Aid Warning.

2. Academic Disqualification, Dismissal, or removal from program as defined by the academic catalog.

3. Exceeding 150% of the maximum number of credits required for graduation from the student's program.

4. Failure to meet the requirements of an appeal approval and/or academic plan.

Appeals: A student may appeal the suspension of their financial aid if they can clearly demonstrate unusual
circumstances. Additional information and guidance regarding this process is available at the Financial Aid
office and the office’s website.

Reinstatement: A student who cannot or does not want to appeal, or whose appeal has been denied, may regain
eligibility by attending course(s) without financial aid. The student will be reinstated once the 67% cumulative
completion rate and minimum cumulative GPA has been reached, if the student is within the 150% timeframe
and is in good academic standing with the University.

Disbursements: Appeals may be approved for current or future semesters only and cannot be approved for a
prior term. Funds cannot be disbursed for prior semesters when a student had failed to maintain satisfactory
academic progress.

i Employee and Dependent Tuition Waivers do not require admission to a degree or certificate program.
“ Private loans, grants and scholarships may have different criteria for satisfactory progress.
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