
Proposed Agenda 
Committee on the Status of Women 

13 Oct 2016, 3:00-4:00 
Murie, Room 230 

 
1) Gender Inclusion Workgroup – ideas for nominees for monthly workgroup related to Title IX 
and Transgender student issues   

 
Email from Chris Fallen,  

“Faculty Senate and other UAF governance groups have been invited to nominate potential 
representatives for a monthly work group on Title IX and Transgender Students. The charge of the group, 
briefly, is to ensure UAF is an inclusive environment for all employees as UAF continues its Title IX compliance 
efforts that now include transgender students. This is an important issue for many reasons. One that I observed 
directly was part of the controversy when restrooms in the Elvey Building were reassigned with little notice or 
input recently and subsequently reassigned again.  

Will the Committee on the Status of Women please provide Orion and I a list of nominees we can 
forward? Nominees do not necessarily have to be members of the CSW.” 
 
Request was based on letter from Kari Burrell  
Dear Orion, Faye and Colby: 

In response to a May 2016 Dear Colleague letter from the U.S. Departments of Justice and Education 
on Title IX and Transgender Students, UAF has convened a work group to ensure that our systems, facilities, 
policies, and practices support an inclusive environment for all students and employees regardless of gender 
identity, and treat students and employees in a manner consistent with their gender identity. 

The purpose of this email is to invite UAF's governance groups (ASUAF, Faculty Senate, and Staff 
Council) to each name a representative to participate on this work group going forward. The group meets once 
monthly, with action items between meetings. If your group is interested in naming a representative, please 
submit names and contact information to Kerynn Fisher (cced on this email). 

 
2) Continue CSW goals discussion/planning 

• Maintaining lists of women faculty with hire, tenure and promotion dates (Jennifer) 
 

• Research and Advocacy Center  
 
• Leave share resolution – discussion (Derek, Erin) 

 
• Continuing conversation cafés and Faculty Equity Community (Erin) 
 

 
3) Further ideas for planning T, P, career success workshop 

• Review Draft Gender Bias in T&P criteria (Megan) 
 

4) Honoring Jayne Harvey 
 Ideas?  (Celebration, citation...)? 
 
 
5) Last Meeting of 2016 
 Murie, Room 230  @ 4:00-5:00, Dec 8th 
 
 
6) Other? 

http://www2.ed.gov/about/offices/list/ocr/letters/colleague-201605-title-ix-transgender.pdf

