
SUPPORTING DIVERSITY STATEMENT ON THE WEBSITE



IN CAMP DISCUSSION ON DEI ISSUES

 Action items that we developed at the in camp discussion on DEI issues at Toolik.

 Identify and offer trainings for TFS staff and researchers to help address discrimination issues more broadly.

 This past fall some TFS staff participated in the DEI discussions at the OBFS annual meeting and at the  Wilderness Risk 

Management Conference

 Develop a set of reporting options for discrimination, harassment, and other issues.

 TFS has a clear reporting system for sexual harassment and abuse but not for other types.

 Develop a clear zero-tolerance stance on all types of discrimination

 Add a DEI training module to the annual trainings and quizzes

 Increase in camp inclusivity through advertised activities, signs, and inclusivity statements posted in camp.



CURRENT EFFORTS - URGE

 Objectives of URGE

 Deepen the community’s knowledge of the effects of 

racism on the participation and retention of Black, 

Brown, and Indigenous people in Geoscience

 Draw on Existing literature, expert opinions, and 

personal experiences to develop anti-racist policies and 

strategies

 Share, discuss, and modify anti-racist policies and 

strategies within a dynamic community network and on 

a national stage.

 Develop tangible materials and policies to actively 

make TFS and anti-racist community.

 Toolik URGE pod is composed of 26 individuals

 Staff, Graduate Students, Post-docs, and Faculty

 Part of the program is to bring in organizational 

leadership into the discussion.  We will be calling on 

many of you to join us either as part of the program 

or when you have time. 

Still time to join, email Amanda if you would like to join our pod



CURRENT EFFORTS - URGE

 Through the URGE program our pod will work on developing a number of deliverables.

 Agreement within Pod and with TFS leadership to work towards an anti-racist community.

 Develop policies for reporting and responding to complaints.

 Learning the demographic history of TFS.

 Develop policies for working with communities of colour.

 Develop a Field Code of Conduct, revisit the current TFS Code of Conduct.

 Develop an accountability program.



CURRENT EFFORTS - TRAININGS 

Bystander Intervention

LGBTQ+ Inclusivity

Guided training

Self-guided training

Guided training

QPR Training (Suicide Prevention)

- Question

- Persuade

- Refer

Guided training

You tube training video

Preventing Sexual and 

Managing Sexual 

Harassment and Assault in 

the Field

Guided training



CURRENT EFFORTS - INCLUSIVITY

Event and Activity Calendar
Signs on Inclusivity and 

our DEI policies 

(in development)


