
SPECIAL TOPICS: GLACIER PAPER WRITING - PHYS 693 (2 credits)

Prerequisites: By permission of instructor only

Spring 2024, GI (Elvey), Rm 414, TBD

Instructor: Martin Truffer, Geophysical Institute 401 D, *5359
mtruffer2@alaska.edu

office hours: by appointment

Text: No textbook is required

Course type: Classroom discussion 

Course description:

The goal of the course is to produce a collaborative scientific paper that will be submitted
at the end of the semester to a peer-reviewed journal. The class will meet twice a week to
discuss progress, assign (and reassign) tasks, do background research as necessary, and
work  on  writing  the  paper.  This  class  should  accomplish  several  things  including
teaching students how to work collaboratively on a project and helping students with the
process of turning research results into a published paper.

Student Learning Outcomes:

The student will become familiar with working collaboratively in a team towards creating
a research paper that is publishable in a peer-reviewed journal

Instructional methods: 

Regular meetings to discuss research progress, read and discuss background literature, 
and assign tasks for writing and analysis. The classroom model will follow more closely 
a ‘flipped classroom’ model, where the students work on assigned tasks outside of class, 
and the class meetings are used to brush up and reorient as needed. This could include 
short lectures, paper discussion, a regular check-in to keep track of progress, a discussion 
of reassigning goals if progress is not met, etc. I also expect guest lectures from 
experienced journal editors on the publication and review process, as time permits.

As per UAF guidance, for a 2cr class there is a general expectation of spending 4 
hours/week (+2 hours of class time) on class work.

Class attendance is mandatory 



Grading:

Pass/Fail based on participation and contribution. Contribution to the paper will be 
determined by whether there are clearly identifiable parts of the final paper that originate 
from a participants work (much how co-authorship works in general). Such evaluation 
will happen in one-on-one discussions between students and the instructor.

Every qualified student is welcome in my classroom. As needed, I am happy to work
with  you,  disability  services,  veterans'  services,  rural  student  services,  etc  to  find
reasonable  accommodations.  Students  at  this  university  are  protected  against  sexual
harassment  and discrimination  (Title  IX),  and minors  have  additional  protections.  As
required, if I notice or am informed of certain types of misconduct, then I am required to
report it to the appropriate authorities. For more information on your rights as a student
and the resources  available  to  you to resolve problems,  please go the following site:
www.uaf.edu/handbook/

UA is an AA/EO employer and educational institution and prohibits illegaldiscrimination
against any individual: https://alaska.edu/nondiscrimination/.

Your instructor  follows the University  of Alaska Fairbanks Incomplete  Grade Policy:
“The letter “I”  (Incomplete) is a temporary grade used to indicate that the student has
satisfactorily completed (C orbetter) the majority of work  in  a  course  but  for  personal
reasons beyond the student’s control, such assickness, has not been able to complete  the
course during the regular semester. Negligence or indifference are not acceptable reasons
for an “I” grade.”

Effective communication: Students who have difficulties with oral presentations  and/or
writing are strongly encouraged to get help from the  UAF  Department  of
Communication’s  Speaking  Center  (907-474-5470,  speak@uaf.edu)  and  the  UAF
English Department’s Writing Center (907-474-5314, Gruening 8th floor), and/or CTC’s
Learning Center (604  Barnette Street, 907-455-2860).

UAF Syllabus Addendum:

Student protections statement: UAF embraces and grows a culture of respect, diversity, 

inclusion, and caring. Students at this university are protected against sexual harassment and 

discrimination (Title IX). Faculty members are designated as responsible employees which 

means they are required to report sexual misconduct. Graduate teaching assistants do not share

the same reporting obligations. For more information on your rights as a student and the 

resources available to you to resolve problems, please go to the following site: 

https://catalog.uaf.edu/academics-regulations/students-rights-responsibilities/  .  



Disability services statement: I will work with the Office of Disability Services to provide 

reasonable accommodation to students with disabilities.

ASUAF advocacy statement: The Associated Students of the University of Alaska Fairbanks, the 

student government of UAF, offers advocacy services to students who feel they are facing issues

with staff, faculty, and/or other students specifically if these issues are hindering the ability of 

the student to succeed in their academics or go about their lives at the university. Students who 

wish to utilize these services can contact the Student Advocacy Director by visiting the ASUAF 

office or emailing asuaf.office@alaska.edu. 

Student Academic Support:

• Speaking Center (907-474-5470, uaf-speakingcenter@alaska.edu  ,   Gruening 507)

• Writing Center (907-474-5314, uaf-writing-center@alaska.edu  ,   Gruening 8th floor)

• UAF Math Services, uaf-traccloud@alaska.edu, Chapman Building (for math fee paying 

students only)

• Developmental Math Lab, Gruening 406

• The Debbie Moses Learning Center at CTC (907-455-2860, 604 Barnette St, Room 120, 

https://www.ctc.uaf.edu/student-services/student-success-center/)

• For more information and resources, please see the Academic Advising Resource List 

(https://www.uaf.edu/advising/lr/SKM_364e19011717281.pdf)

Student Resources:

• Disability Services (907-474-5655, uaf-disability-services@alaska.edu, Whitaker 208) 

• Student Health & Counseling [6 free counseling sessions] (907-474-

7043, https://www.uaf.edu/chc/appointments.php, Gruening 215)

• Center for Student Rights and Responsibilities (907-474-7317, uaf-

studentrights@alaska.edu, Eielson 110)

• Associated Students of the University of Alaska Fairbanks (ASUAF) or ASUAF Student 

Government (907-474-7355, asuaf.office@alaska.edu, Wood Center 119)

Nondiscrimination statement: The University of Alaska is an affirmative action/equal 

opportunity employer and educational institution. The University of Alaska does not 

discriminate on the basis of race, religion, color, national origin, citizenship, age, sex, physical or 

mental disability, status as a protected veteran, marital status, changes in marital status, 

pregnancy, childbirth or related medical conditions, parenthood, sexual orientation, gender 

identity, political affiliation or belief, genetic information, or other legally protected status. The 

University's commitment to nondiscrimination, including against sex discrimination, applies to 

students, employees, and applicants for admission and employment. Contact information, 



applicable laws, and complaint procedures are included on UA's statement of nondiscrimination 

available at www.alaska.edu/nondiscrimination. For more information, contact: 

UAF Department of Equity and Compliance

1692 Tok Lane, 3rd floor, Constitution Hall, Fairbanks, AK  99775

907-474-7300

uaf-deo@alaska.edu

Additional syllabi statement for courses including off-campus programs and research activities:

University Sponsored Off-Campus Programs and Research Activities

We want you to know that:

1. UA is an AA/EO employer and educational institution and prohibits illegal discrimination 

against any individual: www.alaska.edu/nondiscrimination.

2. Incidents can be reported to your university’s Equity and Compliance office (listed 

below) or online reporting portal.  University of Alaska takes immediate, effective, and 

appropriate action to respond to reported acts of discrimination and harassment. 

3. There are supportive measures available to individuals that may have experienced 

discrimination.

4. University of Alaska’s Board of Regents’ Policy & University Regulations (UA BoR P&R) 

01.02.020 Nondiscrimination and 01.04 Sex and Gender-Based Discrimination Under 

Title IX, go to: http://alaska.edu/bor/policy-regulations/.

5. UA BoR P&R apply at all university owned or operated sites, university sanctioned 

events, clinical sites and during all academic or research related travel that are 

university sponsored.

For further information on your rights and resources click here. 


