


Did you make any curricular changes based on your most recent SLOA? If so, discuss what changes were made. 
If no changes were made, please discuss the strengths of your curriculum based on the assessment of your 
outcomes. 

Response: 

There are two overall changes we have made, the first being the revamping of the SLOA itself as talked about above. 

This new SLOA will help us to focus on reporting and tracking our program activities in a more meaningful way 
while working on continuous improvement on our curriculum and student experience. The second change, also 
mentioned above, is that we will expand studen t partici pation in the PCCARES project, previously just piloted, as the 

framework of their practicum to all students. 

As of 2017, all Baccalaureate programs are required to embed communication outcomes within their SLOA 
Plans. This is optional for non-Baccalaureate programs. 
Communication outcomes in the SLOA plan are: Not Embedded 

Oteck the checkbox to certify completion of the following tasks: 
m µJ>load supporting documents to the SupPQrting Documents folder. This includes 
attrnlcts, rubHcs, anll other documents rei.nl!d to your SLOA 
a Upload your mQst recent SLOA io the Supporting Documents folder, even if no changes 

navt been made smce the last review. 

Have changes been made to your SLOA document since your last review? Yes 

If so, please summarize what changes were made. 
Response: 

Please see comments above about changes made to the SWA, All objective and outcomes have been re-written 

High lmaact Practices 

Please indicate which high impact practices are currently being implemented in relation to the program's 
student learning outcomes. 

m capstone Courses & Projects 
m Collaborative Assignments & Projects 
m Divetsi�Global Leaming 
o ePortfolios
o First-Year Seminars and Experiences
o Internships
m Service or Community-Based Learning
m Undergraduate Research
D Labs

o Graduate Level Research
□ Writing-Intensive Courses
o Publications
□ Communications
o Scholarly Activities
o Studios
m Practicum
m Other
o None of these

Discuss how the HIPs in the program are reflected in the SLOA If you have identified HIPs that 
are not included in the SLOA, please consider an update. 

Response: 



PLEASE NOTE, this answer is also offered as a word documents in the supporting documant folder under "High-Impact Pracices and 
Closing the Loop" where it is more readable and better formated ----The RHS Program integrates multiple High-Impact Practices (H!
Ps) that enhance student learning, engagement, and retention. Some identified HIPs were taken from the list provided while others were 
added to reflect the pedagogical / indigenous best practices used in the program. 

Leaming Communities (Cohort Model) 
Students progress through the program in a student cohort of between 12-20 students over the course of2 academic years (4 semesters), This 
co11ective learning community fosters peer support and a shared  and  experience. Students share stories and personal 
experiences as well as work in small groups integrating and discussing the class material. The teaching team includes a lead faculty instructor, a 
community base support instructor and 1-2 elders. The philosophy of the approach is that everyone in the room is a teacher as well as a student. 
Description: Students progress through the program in a cohort, often from the same region or village network. 
Impact: Builds peer support, belonging, and a learning community grounded in shared  and  experiences. 
SLOA application -#1, 2, 4 
Example: Cohorts gather for on-campus intensives, learning and reflecting together with Elders and faculty. 

Collaborative Projects and Team-Based Leaming 
Small-group projects and small break out groups are embedded in all of the classes. In these groups students integrate and apply the 
course material and present their work back to the whole class. In this way students have an opportunity to discuss and strategize how 
they will apply what they are learning as well practice presenting their ideas in a group setting enhancing communication and leadership 
skills with an emphasis on cultural acuity. 
Description: Many RHS courses require small-group work and community-based wellness projects. 
Impact: Strengthens communication, problem-solving, and leadership skills while promoting cultural and community values. 
SLOA application - # 1,2,4,5 
Example: Students work together to design a local wellness or prevention initiative, then present it to community stakeholders as part of the 
practicum. 

Community-Based Learning/ Service Learning 
Students integrate academic learning with service in their home communities. This is done both in the classroom when they do group 
work and projects and in their out-of-class final homework assigrunents where they are asked to focus on implementation of what they 
have learned in their community work including directly applied practicum work. 
Impact: Deepens civic responsibility and connects classroom learning to rural human service practice. Directly implements community 
healing best practices 
SLOA application -# All SLOs 
Example: As homework for a class students arc asked to do a community readiness assessment that involves 

Experiential Learning/ Field Education (Practicum) 
Hands-on placements supervised by community professionals and Elders when students implement community healing projects. 
Impact: Provides applied, hands-on skill development in real human service settings. Supports community healing. 
SLOA Application -# ALL SLOs 
Example: Students will be trained facilitators of PCCARES where they will facilitate community healing/learning circles. 

Undergraduate Research / Reflection 
Students conduct applied inquiry into human service issues affecting their communities. Example: Capstone reflection integrating personal growth, 
Indigenous knowledge, and practice. Description: Students conduct reflective and applied inquiry into human service issues affecting their 
communities. 
Impact: Builds research literacy, cultural analysis, and ethical understanding. 
SLOA application: # ALL SLOs 
Example: PCCARES (RHS Practicum) involves self reflection towards cultural facilitation of the PCCARES model. 

Diversity and Global Learning (Culturally-Responsive Education) 
Curriculum centers cultural competence and Alaska Native worldviews and diverse rural perspectives. Example: Cultural Competence 
and Ethics courses addressing historical trauma and cultural resilience. 
Impact: Enhances intercultural competence, respect for diversity, and understanding of systemic inequities. 
SLOA Application: # I SLO 
Example: Courses such as Cultural Competence in Practice and Ethic in Human Services address cross-cultural communication and 
historical trauma. 

Capstone Experience 
The final course, RHS Practicum, synthesizes all learning through reflection and community engagement. Example: Capstone 
presentation summarizing practicum and community project. Description: The final course (RHS 287 -RHS Practicum) integrates 
learning across all courses through a final reflection, presentation, and community engagement project. 
Impact: Synthesizes academic, personal, and professional growth into a comprehensive demonstration of competence. 
SLOA application -All SLOs 
Example: Students deliver a capstone presentation that includes their practicum experience, community project, and vision for ongoing service. 

Mentorship and Elders-in-Residence 
Elders participate as mentors to provide intergenerational learning. Example: Elder-facilitated cultural teachings and healing circles. 
Impact: Strengthens intergenerational learning and aligns education with Alaska Native pedagogies. 
SLOA application -All SLOs 
Example: Elders facilitate discussions, healing circles, and cultural teachings during residential intensives. Elders give support, feedback 
and insights to students related to all class activities. 

Reflective and Integrative Learning 
Regular self-assessmen� journals, and storytelling link knowledge, practice, and identity. Example: Students submit reflective journals 
assessing personal growth as helpers and community members 
Description: Self-assessment journals, cultural reflections, and storytelling are core pedagogical tools. 
Impact: Promotes deep metacognitive learning and links knowledge, practice, and personal identity. 
SLOA Application: All SLOs 
Example: Students regularly submit reflective journals assessing their growth as helpers and community members as well as interview elders in 
their community on course related topics. 





Academic Program Profile 

The following questions help show how your program supports the university's mission, connects 
with other UA programs, engages with the community, contributes through service courses, and 
supports student success after graduation. Please use this section to highlight the value your program 
brings to students, the university, and beyond. 

UAF's Mission: 

The University of Alaska Fairbanks is a Land, Sea, and Space Grant university and an international center for 
research, education, and the arts, emphasizing the drrumpolar North and its diverse peoples. UAF integrates 
teaching, research, and public service as it educates students for active dtizenship and prepares them for lifelong 
learning and careers. 

In what ways does your program advance UAF's mission? 
Response: 

The RHS Program directly supports UAF's mission to inspire learning and serve AJaska by preparing 
paraprofessional human service providers who meet critical workforce needs in Alaska's rwal communities and 
its diverse people. It integrates Indigenous knowledge and builds community wellness capacity teaching 
nationally recognized best practices in community and individual support and healing. 
Prep�gparaprofessional human service providers who meet critical workforce needs in Alaska's rural 
commumfies. 
I Integrating Indigenous knowledge and values into academic and applied learning. 
Building community capacity and promoting wellness through culturally responsive education. 

How is your program related to others in the UA system? 
Response: 

RHS is the first degree in a rural/culturally focused Human Service academic pipeline. The pipeline includes: 

RHS 34 credit certificate that can be applied to a 60 credit associates in Human Services (HUMS) that can then 
be applied to a 120 credits bachelor's in Social Work (BSW). The RHS/HUMS/BSW programs work in 
collaboration offering an Indigenous pedagogy through a cohort model of education. 

Students from this integrated academic pathway have gone on to obtain Masters in Social work and some have 
gone on to the CIS PHO program in Indigenous Studies. 

Approx_ 40-500/4 of students who graduate from RHS go on the HUMS AAS program. About 300/4 of those 
students go into the BSW cohort program. These programs are interconnected with an Indigenous pedagogy 
and collaboration among faculty. 




















