Anthropology- Doctor of Philosophy

Current Compliance Year: 2024-2025
Full review

Resources
Before completing this form:
e Review the resources available to assist you.
e Thelinkin WorkZone directs you to your program’s folder for this year’s review,
which includes:
o Afull copy of your previous report with the SLOA of record attached.
o Afolder with previous SLOAs as individual documents.
e The Resources folder contains:
o Templates for creating or updating SLOAs.
o Training materials from the SLOA and Program Review Training held in August.
e Additional tools and information can be found on the Academic Program Review
Website.
If you have questions or concerns during this process, please reach out to mailto:uaf-
accreditation@alaska.edu

Recent Recommendations

Feedback will include recommendations from the last Expedited Review or from your most recent review
by your school or college. You may not see any feedback or recommendations until you have completed
your first full or mid-cycle review.

Increase retention/persistence,Improve time to degree
Work with Graduate School to improve retention and time to degree for graduate degrees.

Response to Previous Recommendations (if any):



The retention/persistence in our PhD Program has increased 15.4%. We worked with the Graduate
School and updated our PhD Graduate Manual to add options for the format of comprehensive
exams (giving students an opportunity to choose a combination of paper(s) and timed exam(s)) and
for the fulfillment of the degree requirement to demonstrate proficiency in a language and research
tool.

Anthropological research frequently relies on fieldwork, including participant observation,
interviews, community consultations, and collaboration at archaeological sites. These activities were
disproportionately affected by the Covid-19 Pandemic. Additionally, Russia’s invasion of Ukraine in
February 2022 disrupted research plans for students focusing on the Russian Arctic. Recent revisions
to the Native American Grave Protection and Repatriation Act have changed the permitting process
for working with and access to numerous museum collections. Cumulatively, these challenges
created significantly different circumstances than those during the previous review period when
these recommendations were made. Despite these obstacles, the Anthropology faculty worked to
support student success. We secured external funding and helped students adapt research plans and
access collections. We also focused on fostering a sense of cohort and community, ensuring students
remained connected and supported. These efforts have mitigated the impact of recent global
disruptions, allowing our students to persist, complete their degrees, and prepare for successful
careers in a rapidly evolving professional landscape.

Student Learning Outcomes

The previous Student Learning Outcomes Assessment has been submitted as its own report. Going
forward you will use the following prompts to discuss the success of your most recent SLOA plan and
address your assessment activities since your last SLOA report (typically the past two years or since your
last program review).

Learning outcomes feedback from last review:
Strong alignment with SLOA plan,Compelling learning story

The program report shows strong alignment between the plan, the results, and the analysis done by the
program. Rubrics are used to assess student performance within the comprehensive exams. The program
requires students to identify funding sources, and track grant awards and publication of active students
and recent graduates.

Discuss your SLOA findings, changes you are making and what you hope to see as a result:



1) PhD Comprehensive Exam - SLOA form

Faculty assess the student’s ability to demonstrate comprehensive understanding of their chosen
subfield, including its history, current theoretical perspectives and research methodologies, as well
an in-depth understanding of topics directly related to their planned research project.

Nine SLOA responses were collected evaluating student’s demonstrated mastery as excellent.

2) PhD Dissertation Proposal Defense - SLOA form

Faculty assess the student’s ability to develop an original research proposal and defend it in a public
and scholarly setting. Faculty also assess the student’s demonstration of knowledge in three areas:
(a) historical and/or cultural background for the chosen topic, (b) relevant methodologies, and (c)
relevant theoretical frameworks.

Three SLOA responses were collected evaluating student’s proposal defense performance and
mastery of the subject as excellent across all related areas of knowledge.

3) PhD Dissertation Defense — SLOA form

Faculty assess the student’s expertise of a specific topic of inquiry within a chosen subfield, ability to
develop and conduct original research, and ability to present research in a public and scholarly
setting. Faculty evaluate the student’s achievements or knowledge in the following areas: (a)
relevant historical and/or cultural background for the topic, (b) relevant methodologies, and (¢)
relevant theoretical frameworks.

Fourteen SLOA responses were collected for the review period, all evaluating student’s dissertation
defense performance and mastery of the subject as excellent across all related areas of knowledge,
and suggesting minor revisions.

Discuss the curricular changes made based on assessing your SLO. If you haven’t made any curricular
changes, please explain why not and address what you did notice in the review, including strengths of
your curriculum through the assessment of your outcomes:

We have not implemented any curricular changes at this time, as our assessment of the Student
Learning Outcomes reaffirmed the strength and alignment of our curriculum with our program goals.
The review highlighted several key strengths, including robust skill development, interdisciplinary
integration, and high levels of student engagement with core competencies. These findings
underscore the effectiveness of our current approach in preparing students.

Supporting Documents

Please ensure that all relevant supporting documents, such as artifacts, rubrics, and student data, are
uploaded to your designated Google folder in WorkZone or directly into Google Drive. Note: Do not
include any information that may identify students in your data.

Updated SLOA?
If you are updating your SLOA document, please include it with your report and other supporting
documents in your designated folder. It does not need to be filed separately in the “SLOA” folder.



Are communication outcomes embedded in the SLOA Plan?

As of 2017 all Baccalaureate programs were required to embed the communication outcomes within
their SLOA Plans, this is optional for non-Baccalaureate programs. Please mark the appropriate box
below.

Embedded:
Not Embedded: \%

Student Success

To access the Student Success Dashboard please sign into a UA computer with VPN connection (if not on
campus). You will need your UA credentials and it is best accessed with the most updated version of
Chrome, Edge, Firefox or Safari browsers; Internet Explorer is not supported. You will need to filter the
data to see your programs. If you need assistance in finding the data for your programs, please contact
your data liaison or Julia Manfredini in the PAIR office.

Data Liaisons

Each school or college has a team of Data Liaisons to help you analyze the data provided in the portal
and may be able to help you see your data in multiple contexts. You can find a list of data liaisons on the
resources page for Program Review.

The college or school level committee will also have access to this data with the goal that by providing
these visualizations data availability will be increased.

Data supplied within the dashboard linked below is intended for Academic Program Review and not for any other purpose.

Student Success Data Dashboard

Previous Feedback

There is a diverse cohort of Ph.D. students in the program generating many successful research projects
and scholarly products. The program provides strong support for students who are new parents, which is
important for student success.

Student Success Data Trends:

Trend Increase Decrease No Change
Persistence 15.4%

Pass Rates 4.4%

Student Credit Hours 0.6

Majors v

Degrees Awarded 1

Other Trends (Explain in narrative below)

Equity Gaps

Please discuss any equity gaps identified in your disaggregated student success data and explain how you
plan to address them. Please contact your data liaison or make an appointment with Julia Manfredini to
learn more about analyzing your data.



Six of our PhD students, all of whom are members of underrepresented groups received 2025 Troth
Yeddha’ Fellowships. Our PhD cohort continues to grow in diversity, with increasing representation

of students.-and_ individuals, while maintaining strong
participation o groups. Anthropology faculty support INDS and Indigenous Studies PhD

students from underrepresented groups. The impact for communities and the public of the activities
carried out by our BIPOC students has been unprecedented during the review period, with all
activities being directly a part of the student’s dissertation research. Please see the Community and
Other Partnerships for further discussion of the public programs, also led by our PhD students,
connected with these exhibitions and other undertakings. Each year, the majority of our cohort
presents their research at the Alaska Anthropological Association annual meeting, participating in
thematic sessions dedicated to a subfield of anthropology and/or region of Alaska and in sessions
dedicated specifically to student research. Our students who transition to an authentic presentation of
their gender identity during the program have expressed appreciation for the supportive community
fostered by faculty and peers. Additionally, the department hosts gatherings and events throughout
the year to build community and celebrate diversity. Recent events include speakers and films for
Women’s History Month, Black History Month, and Transgender Day of Remembrance and
Resilience. We are pleased that during the last Program Review the Committee recognized our
efforts to support students who are expecting or new parents — a value we continue to uphold.

Optional Data Explanation
Feel free to share more of your thoughts on the data provided.

The Response to Previous Recommendations section of this report highlights the significant ways in
which the Covid-19 Pandemic and other global events directly impacted the scope and timeline of
research for many of our students. During the review period, we also experienced a profound loss
with the passing of our longtime colleague. Dl‘*. who was a senior member of our
faculty and a world-renowned expert in dental anthropology — one of the key areas of biological
anthropology. Despite this loss. our department has been strengthened by the expertise of recently
hired faculty members. They have introduced cutting-edge coursework and developed state-of-the-
art laboratory facilities in biomolecular archaeology. forensic anthropology, and zooarchaeology.
ensuring our program remains at the forefront of anthropological research and education.

High Impact Practices
According to the AAC&U, High-Impact Educational Practices “have been widely tested and have been
shown to be beneficial to college students from many backgrounds.” UAF is particularly interested in

Undergraduate Research and/or Scholarly Activity because it is one of our mission fulfillment indicators,

but all of these researched High-Impact Educational Practices should be reflected in your program’s
student learning outcomes and curriculum.

Previous Feedback

The program emphasizes the integration of Diversity and Global Learning in a multitude of courses, along

with utilizing collaborative assignments and projects, and being undergraduate student research
mentors. This is a good example of using HIPS in the graduate programs. Ph.D. students must identify
funding sources relevant to their research and are highly encouraged to publish peer reviewed research.

High-Impact Practices Used in this Program



Please select all high-impact practices your program is currently using from the list below. For any
practices you select, provide details in the corresponding narrative section. In the narrative, discuss how
your program is implementing these practices, including any successes, known issues, and solutions. If
you are considering incorporating any of these practices in the future, share your plans. If your program
is not using any of the listed high-impact practices, please use the 'Other or None of These' field to
explain how your program supports student success.

Capstone Courses & Projects v Research (Graduate Level)

Collaborative Assignments & Projects v Writing-Intensive Courses v
Diversity/Global Learning v Publications v
ePortfolios Communications v
First-Year Seminars & Experiences v Publications v
Internships Scholarly Activities v
Service or Community-based Learning v Other (Please describe in box below)
Undergraduate Research v

Collaborative Assignments & Projects

Our PhD students actively engage as peer collaborators through class assignments, research, and
outreach projects. Courses such as ANTH 602 (Anthropology of Art), ANTH 610 (Northern
Indigenous People and Contemporary Issues), ANTH 645 (Gender in Cross-Cultural Perspective),
ANTH 646 (Economic Anthropology) include group assignments where students organize
conference-like panels, taking on roles as presenters, commentators, and discussants.

During the review period, our MA students demonstrated the value of collaborative work in several
notable ways:

- NSF-Funded Research: worked as teammates on archival research, co-authoring papers and
reports, and delivering joint conference presentations.

- Sabor Arctico Documentary: several students contributed to the creation of this award-winning
documentary.

- Nuestra Huella [Our Footprint] Exhibition: students played a key role in developing public
programs for this landmark exhibition, currently on view at the Anchorage Museum, celebrating the
Latinx community in Alaska.

These experiences reflect the program's commitment to fostering collaborative skills and producing
research and outreach that have meaningful impacts across academic, community, and global
contexts.

Undergraduate Research
One of the Undergraduate Research and Scholarly Activity Projects during the review period was
mentored by our PhD student.




Diversity/Global Learning

Diversity of the human experience, past and present, around the globe, and in connection with
contemporary global issues is at the heart of our discipline and central to the learning objectives of
most of our courses. Our PhD students conduct firsthand field research and archival research
involving locations throughout Circumpolar North, Central and South America, Central and South
Asia, and Oceania. They regularly participate in professional conferences with diverse international
participation of university-based scholars and traditional knowledge bearers from around the world.
During the review period, the Anthropology Colloquium Series featured speakers based in
institutions and communities around the world, presenting research conducted throughout the
Circumpolar North, Central and South America, Central and South Asia, Oceania, South Africa,
Eastern Europe, and Middle East. These colloquia highlighted diverse perspectives from all subfields
of anthropology. The department also participates annually in World Anthropology Day, organizing
events featuring guest speakers and faculty research focusing on pressing global issues. These
initiatives, combined with our emphasis on cross-cultural collaboration and international research,
prepare our students to contribute meaningfully to anthropological scholarship and complex global
challenges.

ePortfolios

At the time of reporting, Anthropology faculty were still in the early stages of integrating ePortfolios
into our teaching practices. We are actively discussing strategies to enhance their use and plan to
create professional development opportunities in the near future for faculty and teaching assistants
interested in incorporating ePortfolios into their learning management toolset.

First Year-Seminars & Experiences

Our orientation for graduate students is a comprehensive day-long program that brings together our
Fairbanks-based and remote students with faculty. It includes introductions, an overview of the
program, campus and community resources, and a facilities tour showcasing our specialized labs:
Skeletal-Dental and Forensic Anthropology, Zooarchaeology, GIS, Biomolecular Archaeology,
Medical Anthropology, and Digital Ethnography.

We host a variety of departmental events that foster cohort building, including colloquia, visiting
speaker meetings with graduate students, and social gatherings. Community events, such as museum
exhibition openings (many of which have been organized or curated by our graduate students) often
double as our anthropology community gatherings. Graduate students are also highly involved in the
annual meeting of the Alaska Anthropological Association (AkAA), which features student
workshops for first-year participants. In 2024, the UAF Anthropology Department hosted the AkKAA
conference in Fairbanks under the theme Changing Arctic Futures: Climate, Conflict, Politics.

Most first-year students take ANTH 629 Structures of Anthropological Argument, a required
foundational course. In some cases, advisors recommend alternate courses that align with students’
research interests or take advantage of offerings not available annually.

At the time of reporting, Anthropology faculty were discussing options to further enhance the first-
year cohort experience while retaining the individualized, committee-driven approach that supports
each student’s unique research goals.

Writing-Intensive Courses



Several of our graduate courses (629 Structures of Anthropological Argument and 652 Research
Design and Professional Development) are writing intensive, designed to develop advanced critical
thinking, reasoning, and synthesis skills. These courses include structured writing assignments that
encourage students to engage deeply with complex ideas and refine their ability to communicate
nuanced arguments. To enhance learning outcomes, peer-review is also a core component; students
learn to give and receive constructive, actionable feedback, which strengthens their analytical skills,
builds resilience, and fosters a collaborative learning environment. One success has been students’
increased proficiency in producing clear, persuasive, and well-supported arguments. The peer-review
process has also encouraged a sense of academic community, where students feel more invested in
each other's growth.

Service-Learning and/or Community-based Learning

Service-learning and community-based learning are integral to anthropological practice and central
to our graduate students’ thesis research projects. These aspects are discussed in greater detail in the
“Value to Mission” and “Community and other Partnerships” sections of this report.

Internships

Our program does not have a formal Internship requirement. However, numerous paid and unpaid
opportunities -- agency-based, community-based, or industry-based -- serve similar purposes. These
engagements include roles such as field technicians, subsistence surveyors, archaeological
surveyors, and providers for community organizations. They take place during the summer and/or
academic year, offering students hands-on experience and professional development aligned with the
goals of internships.

Capstone Courses & Projects

Producing a monograph-format PhD dissertation that addresses a unique research question using a
range of primary and secondary sources, current analytical tools, and the literature that speaks to
theory, methods, and history and/or ethnography of the study region, is the final degree milestone
required of all students (for some, also resulting in peer-review articles and/or monograph-length
publications).

Other or None of these (explain)

[ (250 Word Limit)

Program Profile and Financial Data

The program review elements in this section usually stay consistent for departments. Any responses you
provide will be saved for your next review. Please carefully review the information below and make any
corrections or updates as needed to ensure accuracy for the next program review cycle. If any sections

are incomplete, please ensure that you provide the necessary information. This will allow you to start
from an updated baseline when you revisit these elements in future submissions.

Financial Data Resources



The Board of Regents shapes program review, through BOR Policy 10.06, to support budget increase
advocacy in the state legislature. The standardized financial data template should be analyzed with your
data liaison to assess your program’s capacity and resource status.

To keep integrity and remain standard across all of UAF it is very important that you do not provide any
additional or alternative data.

Financial Template
Your data liaison may have uploaded your template to the Google folder for this program, or you may do
SO now.

Previous Financial Feedback
Feedback will be provided once you have completed a full review.

Previous Profile Feedback
Feedback will be provided once you have completed a full review.

Cost Effectiveness (250 Word Limit)
How does your department/program approach being cost effective?

The Anthropology Department approaches cost-effectiveness by leveraging external research grants,
optimizing tuition revenue, and offering cross-listed and interdisciplinary courses that serve multiple
programs.

Anthropology faculty successfully secured research grants that fund graduate research assistantships
at the MA and PhD levels. During the review period, members of our faculty served as Principal
Investigators and Co-Investigators on grants totaling $- awarded to UAF by the National
Science Foundation, National Park Service, Bureau of Ocean Energy, North Slope Borough, and
Alaska Department of Transportation. Our grant-funded research supported undergraduate and
graduate students, providing tuition, stipend, research and conference travel, while facilitating
collaboration between the Anthropology and other departments at the College of Liberal Arts, UA
Museum of the North, and Institute of Northern Engineering. Our faculty research is synergistic with
mentoring and teaching, in multiple cases resulting in new courses and tuition revenue.

The Anthropology MA and PhD Program tuition revenue for the review period went up from

in 2022 to _ in 2024, over 14%. Anthropology graduate student credit hours went
up 28% since 2020. Our course offerings include courses that are cross-listed with Art, Ethnobotany,
Linguistics, and Arctic and Northern Studies programs. Anthropology faculty serve on Graduate
Advisory Committees of students in Interdisciplinary, Arctic and Northern Studies, and Biological
Sciences Programs. Two of our faculty members hold dual appointments. Our course offerings have
expanded over the review period, with junior and senior faculty adding innovative pedagogies and
course subjects that respond to societal and workforce needs.

Program’s Value to Mission (250 Word Limit)



Program experience speaks to the heart of the University Mission.

Arctic research:

Our PhD students conduct original research throughout Alaska and Circumpolar North under the
mentorship of faculty who are prominent Arctic scholars. A number of our PhD students are
published authors, featured in academic journals and edited book volumes, as well as popular
periodicals.

Alaska Native and Indigenous Programs:

Our PhD program is especially uniquely and effectively contributing to this mission in a way that is
two-fold: (1) we support Alaska Native students and all other students doing research on the
contemporary experience, cultures, and history including the deep past of Alaska’s Indigenous
societies; (2) we provide mentoring and professional development opportunities, including
international travel and conference participation, to Alaska Native students who pursue anthropology
to become globally aware and connected with communities and colleagues around the world.
Several of our current PhD students are employed by Alaska Native organizations.

Entrepreneurship:
Among our PhD students are business owners (including owners of anthropological consulting firms
whose main clients are and community organizations) and business

professionals who turn to anthropology with the goals to advance as entrepreneurs working in
multicultural environments and in service of global and diverse clientele. Thesis research topics our
PhD were pursuing include tourism, fishing and extractive industries, artist entrepreneurship, and the
ties between community space, local art scene, and as well economic practices of the Indigenous and
Goldrush-era communities of the past, investigated through oral history and archaeology.

Workforce Development and Hands-on Learning:
These are discussed in other sections of the report.

Duplicative Programs (250 Word Limit)

We are the only Anthropology PhD program in Alaska and one of the few in the world that offers a
robust four-field training (cultural, biological, linguistic anthropology and archaeology), with faculty
expertise, laboratory facilities, and access to research collections in cultural/medical anthropology.
linguistic anthropology and discourse analysis, biological/biomolecular/forensic anthropology, and
lithics analysis, zooarchaeology. and GIS training in archaeology. Our PhD program is not
duplicative with any program within the UA system while offering coursework, faculty mentoring
support, and lab resources to students in several other graduate and undergraduate programs,
especially Indigenous Studies, Linguistics, One Health, Natural Resource Management, and INDS.

Community or Other Partnerships (250 Word Limit)



Partnerships with Tribal Governments, Indigenous organizations, State and Federal agencies, and
public/community education programs inherent to the work of Anthropology faculty and students. In
addition to communities in rural Alaska in different parts of the state and Alaska Native communities
in Dene, Inupiaq, Yupik, Yup’ik, and Tlingit culture regions, during the review period our PhD
students led or contributed to research and education programs directly related to their doctoral work
with Sami communities in Norway, Sami Cultural Center of North America, Indigenous Aztec
communities in Mexico and Alaska, African American Communities, Latino/Latina/Latinx, and
Abya Yala (Indigenous migrants from Latin America) communities in Alaska. During the current
review period, our PhD students have truly championed community engagement that directly
informs their dissertation research, continuing to strengthen the long-existing partnership with
Alaska Native governing authorities and culture and knowledge bearers while fostering connections
and inclusion of the communities whose experience is yet to be recognized in scholarship on
histories and cultures of Alaska.The exhibitions Black Alaskan Arts Matter (shown in Juneau,
Anchorage, Fairbanks), Black in Alaska (shown at the UA Museum of the North, currently on view
at the Anchorage Museum), Nuestra Huella (Our Footprint): Latinx in Alaska, and Abya Yala:
Indigenous Latinx in Alaska (currently on view at the Anchorage Museum) have been created by our

PhD students, all of whom are members of - and/or_ groups, serving as the
main researchers and curators.

Value of Service Courses (Optional) (250 Word Limit)

Course ANTH 610 Northern Indigenous People and Contemporary Issues is cross-listed with Arctic
and Northern Studies and serves One Health, Rural Development, and Indigenous Studies
programs.

Post-Graduate Success (250 Word Limit)

The long-term success record of our PhD graduates is demonstrated through the numerous
university-based appointments, leadership roles, publications, and creative productions that include
popular books and television programs. Out of the four UAF Anthropology PhD graduates who have
completed their degrees since 2020, three are two are currently holding postdoctoral appointments,
one is employed in a high-level position with the State of Alaska, and one holds a tenure track
university faculty appointment.

Submission

Submitter & Collaborator Names

Sveta Yamin-Pasternak, Elaine Drew, Patrick Plattet, Joshua Reuther, Justin Cramb, Petra Banks,
Tammy Buonasera, Ben Potter
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Ph.D. in Anthropology

Student Learning Outcomes Assessment Plan

August 2020

Mission_Statement: The UAF Department of Anthropology is committed to scholarship and research in
anthropology with a general geographic focus on the circumpolar regions of the north as well as
research and instruction covering a variety of world areas and topical subjects. The teaching and
research activities in the department cover the four subfields of the discipline: archaeology, biological
anthropology, linguistic and social/cultural anthropology. The graduate program offers students the
opportunity to concentrate study in one of the four subfields, to gain research experience and
methodological training in the field and in the laboratory, and emphasizes empirical and applied studies.

Goal Statement: To assure that graduates are prepared to mobilize their training and knowledge of
anthropology either to compete successfully in the job market in their chosen subfield or related areas
or to compete successfully for admission to institutions of higher learning to pursue further graduate or

professional education.

Intended Objectives/Outcomes

Assessment Criteria
and Procedures

Implementation

Students will have a
comprehensive understanding
of their subfield of
concentration, including its
history, current theoretical
perspectives and research
methodologies, as well an in-
depth understanding of topics
directly related to their planned
research project.

Student advisory committees
will ensure that coursework in
the student’s Graduate Study
Plan meets these objectives.
Students with gaps in their prior
preparation will be required to
enroll in appropriate courses by
their advisory committee.

Student preparation will be
assessed by the successful
completion of courses listed in
the Graduate Study Plan based
on the grade(s) given by the
instructor(s) of record.

Students must pass the doctoral
comprehensive exams consisting
of three synthesizing papers,
each reviewing the state of
knowledge in a specified area of
research relevant to the
student's dissertation.

Student’s advisory committee
will develop targeted reading
lists and questions tailored to
cover the knowledge and
background required for the
student to have PhD-level
expertise on their chosen
dissertation topic.

After the completion of the
exams, the advisory committee
will evaluate the student’s
performance following a rubric
(see Graduate Program Learning
Assessment Score Sheet
Synthesizing Papers).




The dissertation demonstrates
students’ mastery of a specific
topic of inquiry within their
subfield.

The student’s advisory
committee and department
faculty in attendance will
complete the Program Learning
Assessment Score Sheet -
Thesis and Dissertation Defense
and submit to the Graduate
Program Coordinator for
outcomes assessment.

The student’s advisory
committee will not allow the
student to schedule a
dissertation defense until the
committee is satisfied that the
student’s thesis demonstrates
mastery of their topic.

Unless students have already
successfully completed graduate
level coursework devoted to
research methods in their
subfield, they may be required
by their advisory committee to
take a methods-focused course.

Methods courses will cover a
broad range of methodologies
and assignments will be graded
by the instructor of record.

If students lack the technical
skills necessary for their
dissertation research and which
are not covered by any of the
methods courses, their advisory
committee may require that
they take coursework in other
departments (e.g., statistics,
genetics, linguistic analysis).

The evaluation rubric for
student dissertations includes
assessment of the research
design, methods, and data
analysis by the student’s
advisory committee.

Students will have a general
knowledge of the four subfields
of anthropology, including its
history as a scholarly discipline
and major intellectual
contributions.

When a student’s advisory
committee perceives a gap in
this regard, the committee will
require that students complete
courses that cover the history of
the discipline (Anth 384) as well
as intellectual contributions
across the subfields (Anth 629).

Student competency will be
assessed by the successful
completion of the course, as
based on the grade given by the
instructor of record.




Students will be flexible thinkers
and able to draw synthetic
connections between their
subfield and at least one of the
others.

Students may, at the discretion
of their advisory committee, be
required to take at least one
class outside of their subfield.

The instructor of record assigns
a grade that evaluates their
performance in the class.

Students will be able to develop
original research and present it
in a variety of public and
scholarly settings.

Students who do not have
experience presenting original
research at conferences or other
professional settings may be
required to take ANTH 652
Research Design and
Professional Development
Seminar to gain these skills.

The instructor of record will
assess the student’s
presentation skills according to
the course evaluation criteria.

The dissertation prospectus and
seminar papers provide
opportunities for students to
develop original research.

The dissertation prospectus and
dissertation defense give
students the opportunity to
argue for the significance of
their dissertation topic and to
contextualize it with respect to
their subfield.

The dissertation defense gives
students experience in
presenting their original
research to the public and
peers.

Students will be encouraged to
present appropriate aspects of
their dissertation drafts or
revised conference papers by
their advisory committee.

The student’s advisory
committee will complete the
PhD prospectus/defense rubric
evaluating them for their
originality, rigor and
thoroughness.

Instructors of record will
evaluate students’ research
papers and class presentations
based on their course evaluation
criteria.

The department will track
students’ participation as
presenters at conferences and
authors of published scholarly
works.




Students will able to write
fundable research proposals and
produce professional reports,
publishable papers and books.

Students who have not
submitted successful grant
proposals or published research
reports may, at the discretion of
their advisory committee, be
required to enroll in ANTH 652,
in which students review
examples of funded grant
proposals, write one original
proposal, and learn about the
scholarly publication process as
assignments.

Students will be encouraged to
author or coauthor (when
appropriate) professional
papers, reports or books with
faculty advisors.

Students will receive
encouragement and support
from their committee chairs and
committee members to prepare
and submit grant proposals for
their dissertation field or lab
work and write-up as well as
postdoctoral grants and
fellowships.

Students must identify funding
sources relevant to their
thesis/dissertation research as
part of the ANTH 652 course.
The instructor of record
evaluates these assignments as
part of the student’s grade in
the course.

The department will follow
current students’ and recent
graduates’ grant and publication
records.

Students will be prepared to
enter professional careers in
academe or the public or private
sector.

As demand warrants, the faculty
will offer workshops on topics of
professional development
relevant for seeking professional
employment.

Graduate students who
complete ANTH 652 receive
training in cover letters,
publication and peer review
processes, preparing a syllabus,
interviewing for jobs, and other
professional development skills
(academic and non-academic).

The Graduate Program
Coordinator and the
Administrative Assistant will
oversee annual administration
of an exit survey and an alumni
survey distributed by mail.
There will be an annual (fall)
evaluation of survey data. These
instruments will collect data on
student (and alumni)
employment, publications, grant
proposals and satisfaction with
the training provided by the
program.




College or School Review Committee

The college or school committees set the tone for helping each program feel seen during this
process. We have provided you with strength-based feedback tags to attach to this program
review. Please select as many as applicable.

Overall Recommendations (tags)

Address Equity Gap Consider Curricular Revisions

Develop Online Offerings/Options Improve Time to Degree

Increase Enrollment Increase Graduates X
Increase retention/persistence Strengthen Advising Practices

May be asked to share Effective Practices Recommendation to University-Wide Committee

Explanation of Overall Recommendations (narrative)

We recommend minor revision in two areas: 1) ensure that the “assessment” and “implementation”
columns of the SLO table do, in fact, contain language written as an assessment and implementation,
respectively; and 2) ensure that there is not a typo in the HIPS section that refers to HIPS in the MA
program rather than the PhD program, and to make the necessary changes.

Student Learning Outcomes Feedback (tags)
Strong Developing
Requires Minor Revision x | Requires Major Revision

Student Learning Outcomes Assessment Feedback (tags)

Strong Alignment with SLOA Plan Clear, Concise Presentation of Findings
Compelling Learning Story Missing a Direct Measure X
Missing Active Verbs Missing Curricular Connection

Missing Collaboration within Department

Student Learning Outcomes Assessment Feedback (narrative)

The table of SLO’s provided by the program has columns for “assessment criteria and procedures” and
“implementation”. It seems that some of the content for the “implementation” and “assessment criteria”
should be swapped. We recommend reviewing the table to ensure that the assessment and
implementation columns of the table do, in fact, contain language written as an assessment and
implementation, respectively. For example, a requirement to “take coursework” seems more like
implementation rather than an assessment measure, whereas rephrasing this as “the successful
completion of ___ course with a B or better” is more strongly worded as a direct assessment measure.
There are multiple places where the requirement to take one or more courses is given as the
“assessment”. The assessment criteria for the last SLO in the table also seems to particularly lack a
direct measure as listed in the column under “assessment criteria and procedures.”

Student Success & Equity Feedback (narrative)

Like many programs in the social sciences, the Anthropology PhD is predominantly- and
Currently, the program does not seem to have any students. We recommend that the
department promote a career path for undergraduate students into its graduate programs.

While the number of students in the program has remained fairly steady, it seems that students are
having some difficulties graduating. Are there ways the program could help students graduate?




High-Impact Practices Feedback (narrative)

The program is implementing many HIP’s particularly in areas of professional development, global
learning, writing, and scholarly activities. They also explain that they are discussing ways to implement
and use ePortfolios.

Recommendation: The program refers to HIPS associated with MA students in the section titled,
“Collaborative Assignment Projects.” The program writes: “During the review period, our MA students
demonstrated the value of collaborative work in several notable ways:” (examples follow).

We ask that the program review this section to see if they did, in fact, intend to refer to MA students
here rather than PhD students. If the reference to MA students is a typo, then please make the necessary
changes. If the reference to MA student is not a typo, then please make the necessary revisions to better
speak to HIPS associated with the PhD program.

Profile Feedback
Mission-Centric to College and/or UAF x | Unique within UA X
Collaborative with other UA Programs x | Provides Job Placement for Graduates
Strong Post-Grad Success for Students x | Strong Service Teaching Component
Strong Ties to Community or Industry X
Financial Feedback
High Tuition Revenues High Grant Revenues
Operates at Low Cost Productive Faculty X
Opportunities to Increase Revenue Low Enrollment






